I N TOUCH
COLLEGE OF PHYSIOTHERAPISTS OF MANITOBA

FROM
THE
EDITOR
ASHLEY FROESE
member of Council
I hope everyone had a chance to
enjoy the beautiful summer
weather we had over these past
few months, and have had a chance
to settle back into the fall routines.
This edition of In Touch features
another update from the
Continuing Competence
Committee. They are now
accepting Accomplishment
Statements from those selected to
submit Learning Goals in 2015. The
committee will also begin
recruitment and training for
Practice Auditors. See page 3 and 4
for more information on both the
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role and qualifications.
Highlights in this edition also
include an exciting update from the
Legislative Committee. They fill us
in on their proposed changes to our
scope of practice regarding the
application and ordering of
FALL 2015

ultrasound for diagnostic imaging
Continued on page 2

along with x ray and other ionizing
radiation.
The MPT program at U of M is also
looking to recruit those interested
in being a part of the upcoming
Multiple Mini Interview to help
select upcoming students.
Lastly, please take time to also read
the piece submitted from Cynthia
Grant regarding return to work
forms. She brings up some
important thoughts regarding our
role in filling out these forms that
are increasingly landing on our
desks.
Thanks for taking the time to read.

CONTINUING COM PETENCE
PROGRAM UPDATE
MONI FRICKE COORDINATOR CCP

May you and your families have a
Happy Thanksgiving!
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The on-line submission site is now accepting
Accomplishment Statements for your 2015 Learning Goals.
If you were selected to submit your Learning Goals in 2015
for peer review, then you were automatically selected to
submit your related Accomplishment Statements in 2016.
You would have recently received an e-mail from CPM with
your new log-in details. Regardless of whether your 2015
Learning Goals were considered ?complete? or
?incomplete? by your peers, or if they needed to be
changed, you are encouraged to submit your related
Accomplishment Statements as soon as they have been
met; January 31, 2016 is the deadline. Don?t forget to keep
a copy of your submissions in your professional portfolio.
In terms of other activities related to CPM?s Continuing
Competence Program (CCP), the required Regulations for
the CCP will be drafted over the coming months, as well as
recruitment and training of the Practice Auditors will take
place (see Call for Practice Auditors advertisement below).
A pilot of the Practice Audit component of the CCP is
anticipated to occur in 2016.
To arrange a CCP information session at your workplace,
please contact me at the CPM office.
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Invit at ion for Applicat ions as a Pract ice Audit or
The College of Physiotherapists of Manitoba is inviting interested physiotherapists to apply to become a
Practice Auditor for the Continuing Competence Program of the College.

Rol e of t he Pract ice Audit or
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Practice Audits are planned as one of the components of CPM?s Continuing Competence Program framework.
Practice Audits are objective and facilitate a review of the performance of a Registrant in relation to the
standards and essential competencies of the profession. The Practice Audit results provide assurance to the
public of the quality of care that is delivered by the physiotherapist.

- Coordinates and carries out a scheduled Practice Audit or in certain circumstances a modified
assessment with assigned Registrants;
- Reviews the Registrant?s practice, collects relevant data using standardized College-developed tools
while providing a supportive, positive and learning experience for the Registrant;
- Completes a report, describing key observations;
- Ensures that the Practice Audit is completed within the specified timeline.

Assignment of Pract ice Audit ors
The Auditor will be assigned to a Registrant based on his or her knowledge and experience in practice
(where possible) and the geographical proximity to the Registrant, notwithstanding potential conflicts of
interest. In some cases, travel may be required. The Auditor?s time commitment to each Practice Audit
process is 4 to 5 hours (not including travel). Practice Audits may occur on weekdays or weekends, days or
evenings.
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Invit at ion for Applicat ions as a Pract ice Audit or
(cont inued)
-

Eligibility for registration on the active register with CPM
A minimum of five years clinical experience
Agree to undergo and successfully complete a Practice Audit
Excellent interpersonal and communication skills
Never had an Inquiry Committee finding against them
Willingness to travel, as required
The successful applicant (s) must have a car and valid driver?s license
Have a degree of flexibility with their work schedule
Must be able to complete reports using a computer

- Must carry personal liability insurance
- Be able to commit to a two-year renewable appointment.

Appl ying t o Become a Pract ice Audit or
Prospective Practice Auditors are requested to submit the following
documentation no later than November 30, 2015:

Training
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1. Cover letter explaining your interest in becoming a Practice Auditor
2. Curriculum Vitae/ Résumé

Successful applicants will be trained by the College, provided with a
thorough background on the Continuing Competence Program and its
deliverables.
If you have further questions about this initiative please contact Moni
Fricke, Coordinator of the Continuing Competence Program at
204-287-8502 or at Moni.cpm@manitobaphysio.com.
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Qual if icat ions

LEGISLATIVE COM M ITTEE UPDATE
TORY CRAWFORD CHAIR
The College of Physiotherapists
Legislative Committee is starting
this September with a fresh new
set of volunteers and a new chair,
Tory Crawford. Dedicated
committee members are new
members Caitlin Trakalo, Grant
Bainard , Maria Froese, Morgan
Keitel (student member), and
returning members Rukmali
Mendis and Kerry St. George. The
Legislative Committee?s role is to
investigate, inform and make
recommendations to Council on
matters pertaining to the
legislation of physiotherapy
practice. The committee is
currently drafting and reviewing
acts, regulations and by-laws such
as The Physiotherapists Act, and
CPM regulations and by-laws to
be incorporated into the new
Regulated Health Professions Act
(RHPA).

changes in scope of practice? of
Reserved Acts under the RHPA.
This summer we met with
Manitoba Health to review the
completed Reserved Acts, and to
review our proposed changes in
scope of practice. The Reserved
Acts ( written within the RHPA) to
which we are currently proposing
a change in scope of practice are:
10. Applying or ordering the
application of

The past year has been focused
on the Reserved Acts component
of the Regulated Health
Professions Act (RHPA). Reserved
Acts are a list of ?acts? done with
respect to an individual in the
course of providing healthcare.
Reserved acts are restricted to
members of a regulated health
profession (e.g. Physiotherapists),
and are authorized by regulation
(the RHPA) to perform the
reserved act. A number of
Reserved Acts are acts that
physiotherapists already perform
as part of our physiotherapy
practice. However, this past year
we also worked on ?Proposed

This potential for expanded scope
of practice, if approved by the
government, applies to any
physiotherapist who chose to
implement this into their practice,
but it is not mandatory for all
physiotherapists. For example,
real time ultrasound imaging has
emerged as a clinical tool to aid
physiotherapists in the detection
and treatment of altered motor
control. Real time ultrasound
imaging would likely fall under
Reserved Act 10 (a )listed above.
To perform Real Time Ultrasound
Imaging, Manitoba Health must
approve that physiotherapists can
perform Reserved Act 10(a). If

(a) ultrasound for diagnostic or
imaging purposes, including any
application of ultrasound to a
fetus
AND
(e) X-rays or other ionizing
radiation for diagnostic, imaging
or therapeutic purposes, including
computerized axial tomography,
positron emission tomography
and radiation therapy;
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Manitoba Health approves of
physiotherapists performing a
new Reserved Act, this does not
necessarily mean that
physiotherapists are able to
perform the new Reserved Act
immediately. There may be
conditions imposed by Manitoba
Health as part of the new
Reserved Act. For example, 10(e),
ordering X-Rays, may be
approved as a Reserved Act for
physiotherapists. However,
billing logistics are not part of
the proposal, it is simply a
request for ability to perform this
act. We would not be able to
order an x-ray through Manitoba
Health until other conditions,
such as billing, were agreed
upon. The proposal to Manitoba
Health is a necessary first step of
many prior to implementing
these changes into clinical
practice. Now that the Reserved
Acts component of the RHPA is
near completion, this fall we will
start to examine portions of the
existing Physiotherapists Act, and
updated it in accordance with the
RHPA. We welcome any feedback
from CPM registrants regarding
the ongoing process of joining
the Regulated Health Professions
Act, or other questions regarding
the Legislative Committee.
Thank you to our previous
committee members and all
volunteer contributors of the
Reserved Acts for their
dedication to the committee?s
work.

NOTICE OF CENSURE
In July 2015, five registrants of the
College of Physiotherapists of
Manitoba (CPM) were censured for
allowing their liability insurance to
lapse while registered on the active
practice register.
Al l egat ions:
At the time of renewal of registration,
it was noted that each of the five
registrants had a gap in liability
insurance in 2014. Findings:
Uninterrupted liability insurance is
an annual requirement for
physiotherapists registered on the
active practice register of CPM.
Refer to the following:
· Section 50(1)(g) of The
Physiotherapists Act
· Section 18 of the Regulations
Position Statement 3.19: Professional
Liability Insurance Coverage
Each registrant admitted to allowing
his/ her insurance to lapse while
remaining on the active practice
register.
Decision:
Although the lapse in liability
insurance was sufficiently serious to
warrant referral to the Complaints

Committee, it was decided that
censure, without personal
identification, would adequately
protect the public interest.
Censure:
For censure to occur, the registrant
must agree to meet in person with a
member of the Complaints
Committee. The Committee must
agree that no other action is to be
taken other than the censure. After
meeting with a member of the
Complaints Committee and agreeing
to the terms of the censure, a letter
of censure is sent to the registrant,
and a copy remains on his / her file at
CPM.
Publ icat ion:
In 2014-2015 the Complaints
Committee explored practices among
self-regulatory bodies around
publication of disciplined registrant?s
identities. The goal was to establish
a consistent practice around
publication of registrant identity in
the case of censure.

a compelling reason not to publish
the censured registrant?s identity, the
Committee will include this
information in any Notice of Censure.
Future censure publications will be
informed by this decision.
Respectfully submitted by
Andrea Thiessen, Chair,
Complaints Committee

Given current practice among
regulators, and CPM?s stated value of
transparency, the Complaints
Committee has decided that without

COLLEGE OF REHABILITATION SCIENCES REQUEST
Dear Physiotherapy Colleagues and MPT Students:
RE: Mul t ipl e Mini Int erview (MMI) Recruit ment f or Physical Therapy
The Department of Physical Therapy, College of Rehabilitation Sciences at University of Manitoba is preparing for the
selection process of students entering the program in August of 2016. As you may know, the Master of Physical
Therapy (MPT) admission process requires a substantial time commitment from a large number of individuals. Whether
you are a physical therapist, member of the public, faculty member, or a current student your participation in the MMI is
essential to the successful completion of this important task. The 2016 scheduled MMI is taking place on Saturday
March 12 and Sunday March 13, 2016 from 8 am to 2 pm. We are looking for your assistance on either one or both of
these two days.
If you wish to volunteer for this activity, please contact our office at mmi@umanitoba.ca .
Thank you,
Roland Lavallée Chair MMI Committee
University of Manitoba
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RETURN TO W ORK FORM S REQUEST
Thoughts from a CPM registrant
Over the past few years
employers and insurance
company case managers have
requested physiotherapists to
assist with our patients' Return to
Work Plans. We have proven to
offer valuable input about our
patients' functional abilities after
injury treatment and
rehabilitation. Physicians
recognize we know more than
they do about the patient's
physical capabilities as we
facilitate healing with our
treatments as well as monitoring

and progressing exercise programs.
We should be proud that our
opinions are respected regarding
when a patient can resume full or
partial pre injury duties. Through
reviewing of our chart notes and
consulting with our patient, the
physician and the employer, we can
recommend a safe and progressive
Return to Work Plan. We base our
opinions on the stage of tissue
healing as well as measurements of
strength, endurance, range of
motion etc.
Thank goodness for WCB and MPI
contracts that specify appropriate
consultative procedures and forms.
Physiotherapists are recognized as
an important part of the health care
team. We bring value to the Return
to Work Plan. However, when a
patient passes their physiotherapist
a "Return to Work" form at the
completion of a regular treatment
session, we are often caught
unprepared. At that point we are
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not part of a "team plan". The
form is not directed to the
patient's family physician but
rather to the "health care
practitioner". Typically these are
patients who were not injured at
work or in an MVA. They usually
have extended health care and
disability coverage through their
employer. However, WCB case
managers may insist we
complete the employer's Return
to Work form on WCB patients as
well as the WCB forms.
Employers have created very
detailed forms that expect
objective measurement of
functional ability by the
physiotherapist. They want
more than our opinion. Their
forms do not request an
"estimate" of function. They want
objective data. However they
don't want to pay for it.
Employers value this information
and may assume we perform this
testing as part of a basic
physiotherapy treatment.

Respectively submitted,
Cynthia Grant, BPT
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However the demands of functional
testing are a separate and thorough
objective evaluation used to
measure abilities. The fees to test
accurately are much higher relating
from the one on one time with the
physiotherapist. There are several
models physiotherapists and
occupational therapists use like
Isernhagen or the Key Method
System to name a few. One test
example of an Employer's form
specifically asks: Lifting - floor to
waist, waist to shoulder, above
shoulder for 4 categories (0-10 lbs,
10-20 lbs, 20-50 lbs, > 50lbs);
Never, Occasionally, Frequent,
Constant Be careful when asked to
complete Return to Work forms. If
we complete a form that assumes
objective measure, we are
representing we tested accordingly.
The information on these forms can
affect a patient's benefits or job
security. The physiotherapist may
be liable for inaccurate information
if actual objective testing was not
preformed.

NEW GRADUATES
Don't forget you need to register with the College! You are
unable to begin working until you have passed your written
exam and are duly registered as an Examination Candidate.
If you haven't already done so, please submit your
registration package a.s.a.p. If you have not received one,
please contact CPM.
If you require further assistance, please call the CPM office
at 204-287-8502.

W E ARE M OVING!
Over the last few years registrants of the College have
been encouraging Council to consider re-locating the office
space to a more accessible location. As our lease expires
this winter we have found an opportunity to relocate to a
new, main floor, wheelchair accessible, office space in mid
December.Our new location is:
1463 Pembina Hwy
Winnipeg,MB R3T 2C5
We look forward to many happy years in our new location!
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