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	Professional Development: Goal for this Year – In this section try to identify:
What do I want to learn? 
What knowledge or skills do I need to learn more about this year?
A S.M.A.R.T. goal is....(see pg. 16 Professional Portfolio and Learning Plan Guide)  Reminder: S.M.A.R.T. means:
S - specific 

BE SPECIFIC! A goal that is well-defined and clear to anyone with base knowledge of the profession of physiotherapy

M - measurable
indicates how you will know when the goal has been achieved, must incorporate concrete criteria for tracking progress of the goal

A - action-oriented

identification of a specific action or actions that must take place in order to achieve the goal

R - realistic

the identified goal is within the availability of professional resources, knowledge and time, a goal that you are capable of achieving and willing to work towards

T - time and resource-constrained
a goal that has a specific deadline and works within the limits of available resources



	Please identify the intended service user for this goal: (Reference: Professional Portfolio and Learning Plan Guide pages 17-18 and 25)

	Proposed Learning Activities: 

A) How am I going to meet my goal? 

What can I do to meet my learning needs this year?

How am I going to learn it? What is the plan...
B) Resources/Personnel to be used: 
What resources will I use make a list and provide the information here. Remember
CCP Requirement #1 - Demonstrate that your continuing professional development (CPD) activities are a mixture of learning activities relevant to your goal, and your current or future practice.(pg. 17 Professional Portfolio and Learning Plan Guide)


	Indicators of Success: How will I demonstrate or what is the evidence that I have met my goal? 

Remember to address CCP requirement #2 and #3 in this section.
(#2 Seek to ensure that your CPD has contributed to the quality of your practice and service delivery.
#3 Seek to ensure that your CPD benefits the service user).(pg. 17 Professional Portfolio and Learning Plan Guide)
Identify your service user in your statements and how will you determine that you have successfully accomplished your goal? What concrete criteria do you have for tracking progress of the goal?

	Target Date for Completion: 

Determined from your plan...not necessarily Dec 31 each year, you may accomplish your goal earlier therefore indicate that date on the form.



	Date:

I.D. Number:


Please complete and attach to your Professional Portfolio. The completed sheet will be requested when your Portfolio is audited.
REMEMBER:

CCP Requirements for goal setting include:
1. Demonstrate that your continuing professional development (CPD) activities are a mixture of learning activities relevant to your goal, and your current or future practice.
2. Seek to ensure that your CPD has contributed to the quality of your practice and service delivery;

3. Seek to ensure that your CPD benefits the service user.

